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AMENDMENT TO H.R. 842

OFFERED BY M .

Page 13, line 5, strike “and’” at the end.

Page 14, line 21, strike the period at the end and

insert *‘; and”’.

Page 14, after line 21, insert the following:

| (8) by adding at the end the following:

2 “(3)(1) Union authorization cards shall be accom-
3 panied by a written notice—

4 “(A) specifying that such cards will be used to
5 certify the labor organization as the exclusive bar-
6 eaining representative of the employee; and

7 “(B) clarifying the rights of the employee and
8 the total monthly dues and fees charged by the labor
9 organization.
10 “(2) A card shall not be considered valid without the
IT written notice required under paragraph (1).
12 “(3) Failure by a labor organization to comply with

13 paragraph (1) shall constitute an unfair labor practice.”.
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 117th CONGRESS  1st Session 
 Amendment to H.R. 842 
  
 Offered by M_. ______ 
  
 
 
   
  Page 13, line 5, strike  and at the end.    
  Page 14, line 21, strike the period at the end and insert  ; and.  
  Page 14, after line 21, insert the following: 
  
  (8) by adding at the end the following: 
  
  (j) 
  (1) Union authorization cards shall be accompanied by a written notice— 
  (A) specifying that such cards will be used to certify the labor organization as the exclusive bargaining representative of the employee; and 
  (B) clarifying the rights of the employee and the total monthly dues and fees charged by the labor organization.  
  (2) A card shall not be considered valid without the written notice required under paragraph (1).  
  (3) Failure by a labor organization to comply with paragraph (1) shall constitute an unfair labor practice.  . 
 

